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EXECUTIVE SUMMARY: 

 

Pursuant to s241 of the Local Government Act 1993 (the Act), the NSW Local Government 

Remuneration Tribunal is required to make an annual determination, by no later than 1 May 

2020, on the fees payable to Councillors and Mayors to take effect from 1 July 2020. The 

Tribunal must also determine the categories of councils and mayoral offices at least once every 

three years, per s239 of the Act.  

 

In accordance with the Act and as foreshadowed in the 2019 Report and Determination, the 

Tribunal is undertaking a review of the categories as part of the 2020 review. The 2019 Report 

and Determination also advised that “the Tribunal intends to commence the 2020 annual review 

earlier than usual to ensure there is time to review the existing models and to examine 

alternatives”.  

 

The Tribunal has since reviewed the existing model and proposes the creation of a new non-

metropolitan category to be titled ‘Regional Centre’. Further, the Tribunal has stated it 

considers that changes to the categories and criteria applicable to metropolitan and county 

councils is not warranted at this time. Regardless of this intent, it is recommended that Council 

makes a submission in line with the reasoning provided in its 2019/20 submission. Submissions 

close on 20 December 2019. 

 

FINANCIAL IMPLICATIONS: 

 

The Council will be advised in due course the minimum and maximum fees payable to 

Councillors and Mayors effective from 1 July 2020.  

 

 

RECOMMENDATION: 

1. THAT Council makes a 2020/21 submission to the Local Government Remuneration  

Tribunal that it reclassified as ‘Metropolitan Medium’ in line with the reasoning provided in its 

2019/20 submission.  
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LINK TO COMMUNITY STRATEGIC PLAN 

 

The relationship with the Community Strategic Plan is as follows: 

 

Direction: 5. Our Civic Leadership 

  

Outcome: 5.1 Council leads the strategic direction of North Sydney 

 

 

BACKGROUND 

 

Pursuant to s241 of the Act, the Tribunal is required to make an annual determination, by no 

later than 1 May 2020, on the minimum and maximum fees payable to Councillors and Mayors 

to take effect from 1 July 2020.  

 

In accordance with s242A of the Act, the Tribunal is required to apply the public sectors wages 

policy to the determination ranges of fees for Councillors and Mayors. This currently provides 

for a cap on increases of 2.5%. However, per s242A (3) and (4), the Tribunal can determine 

that council can be placed in another category with a higher range of Remuneration  without 

reaching the Government’s wage policy.  

 

The Tribunal must also determine the categories of councils and mayoral offices at least once 

every three years, per s239 of the Act. The Tribunal last undertook a significant review of the 

categories and the allocation of councils into each of these categories in 2017. The 2017 review 

was promoted by the amalgamation of councils, resulting in 20 new councils and an overall 

reduction in the number of councils from 152 to 128. In reviewing the categories, the Tribunal 

examined a range of statistical and demographic data and considered the views of councils and 

LGNSW.  

 

The Tribunal’s 2017 categorisation models differentiates councils primarily based on their 

geographic location. Other factors for the purpose of categorisation include population, the 

sphere of the council’s economic influence and the degree of regional servicing.  

 

Council at its meeting held of 24 July 2017 resolved (Min. No. 260): 
 

1. THAT Council writes to the Minister for Local Government asking her to direct the Remuneration 

Tribunal to make a special determination reclassifying North Sydney Council as a major CBD, in the 

light of the State Government’s own statements that North Sydney plays a key role in both the State’s 

economy and cultural events. 

2. THAT Council makes a submission to the Local Government Remuneration Tribunal for its 2018 

annual review, requesting the reclassification of North Sydney Council as a major CBD. 

3. THAT Council in its correspondence with the Local Government Remuneration Tribunal specifically 

states that if the reclassification is successful, Council is not seeking an increase in the stipend for 

Councillors and the Mayor. 

4. THAT Council be kept informed of any correspondence from the Remuneration Tribunal and Minister 

for Local Government regarding our classification and any upcoming reviews for that classification. 

 

Council at its meeting held of 4 December 2017 resolved (Min. No. 477): 

 
THAT Council endorses the attached submission to the Local Government Remuneration Tribunal. 
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CONSULTATION REQUIREMENTS 

 

Community engagement is not required. 

 

 

SUSTAINABILITY STATEMENT 

 

The sustainability implications are of a minor nature and did not warrant a detailed assessment. 

 

 

DETAIL 

 

The Tribunal foreshadowed in its 2019 Report and Determination that a case may exist to revise 

some categories and their applicable criteria, in response to submissions suggesting alternate 

categorisation models; and that the Tribunal is of a preliminary view that a case may exist to 

revise the number of categories and their applicable criteria, particularly for regional and rural 

councils.  

 

Submissions close 20 December 2019. The Tribunal invites submissions from individual 

councils addressing the proposed classification models and criteria, allocation in the proposed 

classification models and range of fees payable in the proposed classification model. 

 

Attachments 1 details the proposed classification model criteria, including the titles for each 

category, with the only new category being Regional Centre, which if determined, will be 

between the ranges of fees currently paid to Regional Rural and Regional Strategic Centre. This 

proposed new category is not applicable to North Sydney Council. Attachment 2 details the 

proposed allocation of councils, with North Sydney Council continuing to be allocated as 

‘Metropolitan Small’.  

 

Council’s 2018/19 submission requested the Tribunal reconsider Council’s classification from 

‘Metropolitan Small’ to ‘Metropolitan Large’. The Tribunal’s determination found no case for 

re-categorisation.  

 

Council’s 2019/20 submission requested the Tribunal reconsider Council’s classification from 

‘Metropolitan Small’ to ‘Metropolitan Medium’. The Tribunal’s determination again found no 

case for re-categorisation. 

 

As noted in the Executive Summary, while the Tribunal has stated it “considers that changes to 

the categories and criteria applicable to metropolitan councils is not warranted at this time”, it 

is recommended that Council makes a submission in line with the reasoning provided in its 

2019/20 submission, that it reclassified as ‘Metropolitan Medium’. Given the short timeframe 

to prepare the submission, Council’s previous submission will be updated, as required, and 

resubmitted by the deadline.  

 

The submission will urge the Tribunal to reconsider its previous determinations, considering 

North Sydney Council largely meeting the Tribunal’s ‘Metropolitan Medium’ criteria, aside 

from residential population, yet persons per hectare is higher than the councils categorised as 

medium and large as detailed in Figures 1 and 2; and highlight the fact that the Tribunal does 

not define population and hence combined residential and non-residential working population 

meets the ‘medium’ criteria, as detailed in Figure 3. 
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